
 

 

 

    

 

 

 

 

 

Date approved July 2018  

Date to be reviewed Summer Term 2021 

Fairstead Governing Body 

Behaviour and Conduct Policy and Guidelines 

This Policy must be read in conjunction with the School’s Teaching and 

Learning, Anti-bullying Policy and Guidelines and home/school agreement 

 

This policy is written using the guidelines entitled ‘Behaviour and discipline in schools: Advise 

for headteachers and school’, published 2016. 

 

Staff and Governors of Fairstead Community Primary and Nursery believe 

that; 

At Fairstead  Primary School we believe that positive behaviour is an essential 

condition for effective learning and teaching. We also believe that pupils and 

staff have the right to learn and teach in an environment which is safe, friendly, 

peaceful and fair. The school community has defined a very clear set of non-

negotiable standards of personal behaviour, which are based on respect for 

each individual in our community and their individual needs. Our community 

places self-discipline and a real sense of justice at the core in our determination 

to provide opportunities where each individual can flourish and develop in 

safety. Positive behaviour must be carefully developed and supported. 

Appropriate high self-esteem promotes good behaviour, effective learning and 

positive relationships. Put simply, we believe pupils learn best when they feel 

safe and happy in school.  

The best results in terms of promoting positive behaviour arise from 

emphasising potential, rewarding success and giving praise for effort and 

achievement. We also know it is important to strike a balance between 

recognising positive behaviour and having appropriate consequences which are 



 

 

seen by all to be fair and just and applied consistently when standards are not 

maintained. Through the example which adults who care for them in school and 

through well-developed planned and stimulating learning opportunities, we 

believe that children can accept learning challenges and develop self-discipline. 

It is the responsibility of parents and carers to work with the school in helping 

to foster positive attitudes and behaviour. We believe that good behaviour 

means that everyone in school is;  

 Careful and kind  

 Polite and friendly  

 Helpful to each other 

 Quiet and hardworking  

 Respectful and tolerant  

 

Aims of our Positive Behaviour Policy  

This policy exists to provide a framework for supporting the aims of Fairstead  

Primary School and ensuring the happiness and learning of every individual in our 

community. It will do this through;  

 Encouraging a calm, purposeful and happy atmosphere within school.  

 Helping our children develop into caring and thoughtful individuals who respect 

and value the feelings, opinions, beliefs, property and differences of others.  

 Encourage increasing independence and self- discipline so that each child 

learns to accept responsibility for their own behaviour.  

 A consistent approach to behaviour throughout the school with parental 

cooperation and involvement.  

 Helping our children develop appropriate self- esteem.  

 Encouraging our pupils to co-operate with one another and with the adults in 

school.  

 Help create a positive, stimulating learning environment where positive 

attitudes and behaviour are encourages and rewarded.  

 Help working alongside parents to encourage our children to develop socially, 

academically, orally and spiritually in preparation for a positive role in society.  

 Ensure that everyone is clear about their role when managing a pupil’s 

behaviour.  

 Make the children aware of unacceptable behaviour.  

 Allow all children equal opportunities to learn.  

 Allow all adults in school equal opportunities to fulfil their role.  

 Reward and encourage positive behaviour.  

 Use sanctions where appropriate in accordance with this policy.  

 To develop skills necessary to resolve conflict and differences of opinion with 

sensitivity.  



 

 

 

 

Encouraging Positive Behaviour  

We support positive behaviour and a positive environment through;  

 A consistent approach by the whole school community.  

 Developing the voice of the child, through for example the School Council.  

 Encouraging our children to see themselves as part of a whole school 

community and recognising their responsibility within this.  

 Developing the skills of co-operation and discussion.  

 Encouraging everyone to take pride in the school environment.  

 Having a positive and consistent approach to playtimes and lunchtimes.  

 Creating a stimulating classroom environment.  

 Providing a clear and positive learning experiences fairly and consistently.  

 

The Rights and Responsibilities of Everyone in Fairstead  Primary 

OUR PUPILS 

Pupil Rights Pupil Responsibilities 

 Be valued as members of the 

school community;  

 Get help when they seek it, 

whether with their work or with 

bullying or other personal worries, 

and to have a sympathetic 

audience for their ideas and 

concerns;  

 Make mistakes, and learn from 

them; 

 Be treated fairly, consistently and 

with respect;  

 Be consulted about matters that 

affect them, and have their views 

listened to and, as far as is 

reasonable, acted upon;  

 Be taught in a pleasant, well-

managed and safe environment;  

 Work and play within clearly 

defined and fairly administered 

rules and boundaries;  

 

 Develop and extend their 

interests, talents and abilities.  

  Come to school on time, with 

homework done, and suitably 

equipped for the lessons in the day 

ahead;  

 Respect the views, rights and 

property of others, and behave 

safely in and out of class;  

 Co-operate in class with the 

teacher and with their peers;  

 Work as hard as they can in class; 

 Conform to the conventions of 

good behaviour and abide by school 

rules;  

 Seek help if they do not 

understand or are in difficulties;  

 Accept ownership for their own 

behaviour and learning, and to 

develop the skills of working 

independently 

 

 

 



 

 

 

 

The Rights and Responsibilities of Everyone in Fairstead  Primary 

OUR STAFF 

Staff Rights Staff Responsibilities 

 Work in an environment where 

common courtesies and social 

conventions are respected;  

 To be treated with care and 

dignity from all members of our 

school community; 

 Express their views and to 

contribute to policies which they 

are required to reflect in their 

work; 

 Support and advice from senior 

colleagues and external bodies;  

 

 Behave in a professional manner at 

all times;  

 Show interest and enthusiasm in 

the work in hand and in their 

pupils’ learning;  

 Listen to the pupils, value their 

contributions and respect their 

views;  

 Be sympathetic, approachable and 

alert to pupils in difficulty;  

 Expect high standards and 

acknowledge effort and 

achievement;  

 Report suspected cases of bullying 

to Designated Teacher for Child 

Protection or in their absence to 

Deputy Designated Teacher for 

Child Protection.   

 Follow up any complaint by a 

parent about bullying 

 

Responsibilities of parents are outlined and agreed in the home/school 

agreement to parents when joining the school  

At Fairstead  Primary School, we believe it is vital that positive behaviour is 

rewarded through our ‘Bee’ rules, both in the classroom and around the school, 

and a reward system that is transparent to the pupils is seen and applied 

consistently and fairly 

Rewards  

We at Fairstead  Primary School not only promote and teach positive behaviour 

and attitudes with our children, we also greatly value and reward them. The 

emphasis of this policy is on the positive and consistent reward of positive 

behaviour and attitudes. As already stated we believe our pupils learn best when 

they are happy in school. All members of staff will recognise and celebrate 

positive behaviour and attitudes at all times around the school through informal 

praise. Wherever appropriate, children’s best efforts will be celebrated 

through display and performance.  



 

 

Each teacher will have their own system of class rewards. Rewards may include 

the following:  

 Verbal praise and smiling at children  

 Verbal or written praise to parents about their child  

 A simple word of thanks  

 Stickers, charts, wristbands etc  

 Class treats weekly/daily depending on age of the children 

 Headteacher/Deputy Class of the Week  

 Written comments in books  

 Sending the child to another teacher, HT or DHT for praise.  

 Special responsibility jobs for pupils. 

 Paths Child of the Day  

 ‘Beeing’ caught Certificates in Assembly  

 

 

SANCTIONS & CONSEQUENCES  

Although the emphasis of this policy is on encouraging and rewarding positive 

behaviours and attitudes, we at Fairstead Primary School recognise that it may 

be necessary to employ a number of sanctions to ensure a safe learning 

environment. As with matters relating to reward, consistency and fairness are 

vital in the application of sanctions which should be appropriate to each 

inappropriate behaviour.  

 

 

Levels of Misbehaviour  

It is important to recognise that some misbehaviours are more serious than 

others. The frequency of occurrence also has a bearing on the sanctions 

imposed. 

Low Level -1 Moderate Level -2 Serious Level -3 

Unfocused in class 

Fighting/minor 

disagreements with 

peers 

Late for school  

Breaking small 

equipment 

Talking/shouting out in 

class  

Failing to keep on task  

Unkind remarks  

Pushing in line 

Inappropriate language  

 

Constantly shouting out  

Poor effort  

Distracting others  

Continuously unprepared 

for work   

Stealing  

Disrespecting adults  

Threatening/ aggressive 

behaviour toward 

children or adults 

Refusing to cooperate 

Serious assault  

Vandalism e.g. damage to 

school property/ 

graffiti  

Physical/verbal threats 

made to staff  

Use of or in possession 

of a weapon 

Violent outbursts verbal 

or physical  

Leaving school without 

permission 



 

 

To be investigated, 

dealt with and followed 

up by the class teacher 

and/or TA using class 

agreed rules and 

sanctions 

To be investigated, 

dealt with by the class 

teacher and or TA with 

support from the 

Pastoral support worker. 

Use agreed sanctions 

appropriate to child and 

situation 

To be initially 

investigated, dealt with 

by class teacher to 

ensure all 

children/adults are safe 

but then 

Headteacher/Deputy 

head teacher /SLT 
 

 

Recording and Reporting 

School systems will be used to make an electronic record of rewards and 

sanctions. Rewards such as certificates in assemblies will be assigned positive 

points and recorded by the Deputy Headteacher. Teaching staff, pastoral 

support and senior leaders will use school systems to record instances where 

behaviour results in a sanction, assigned negative points depending on severity. 

This includes details of the event, how the event was dealt with and any follow 

up discussions with parents or actions. This information will be used to provide 

the appropriate support for the child, which may include a sticker chart, 

home/school book or Pastoral Support Plan. Governors will be informed of levels 

of rewards and sanctions applied through anonymised data within Head teacher 

reports. 

 

 

Exclusions from School 

We will try through the operation of this Policy to do all that we can to avoid 

exclusions of any kind. If however a very serious act of misbehaviour takes 

place or there is persistent misbehaviour in spite all the School’s efforts to deal 

with this, the Headteacher may have to consider excluding the pupil from 

School. In this case the Headteacher will carefully follow Guidelines issued in 

2017 ‘Exclusions from Maintained Schools and Academies in England’. Together 

with any further guidance issued by the Department or Local Authority in this 

regard 
 



 

 

When dealing with all forms of inappropriate behaviour, staff should employ the 

following strategies;  

 Be calm- all children must be dealt with in a calm yet firm manner, 

referring to which behaviour is not acceptable and the action being taken.  

 Make clear that it is the behaviour which is being punished and this is not 

a personal matter.  

 Logical consequences- a logical consequence is a sanction that is 

proportional to and fits the misdemeanour. The first step is to stop the 

behaviour and the second step is to provide an action that recalls the 

rules, reinstates the limits and teaches alternative behaviours.  

 Make good choices- remind the pupil they need to make good choices.  

 Fresh start- although persistent or serious misbehaviour needs recording, 

every child must feel that everyday is a fresh start.  

 

In dealing with difficult situations adults need to make professional judgements 

based on their experiences and the knowledge of the individual pupil.  

 

Listed below are some points to remember and some strategies which may be 

useful in managing difficult situations.  

 Stay calm  

 Use a quiet voice  

 Use neutral language and keep it to a minimum  

 Avoid invading personal space unless necessary  

 Avoid prolonged eye contact  

 State expectations clearly  

 Remind pupil of the consequences (use cautiously)  

 State what will happen next  

 It may be necessary to remove the audience  

 Withdrawal – move child away from the group for a short period. This 

models a non-violent response, gives ‘cooling off’ time and a time for 

reflection. It also teaches that inappropriate behaviours will not be 

tolerated and protects the rights of all. 

 Always be professional in response to poor behaviour with a view to de-

escalating the situation. 

 All behaviour is communicating something and it is important to find the 

cause to be able to improve the situation and behaviour (Roots & Fruits) 

 Consistency of approach from all adults 

 Give the following message to all pupils; 

-‘I want you to succeed in my class’ 

-‘You are responsible for your own behaviour’. 

 


